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ORGANIZED THOUGHTS

A Message from the District President
Iggi van Kooten

It's hard to believe we've reached the halfway point of Semester One,

with only five weeks until winter break! If you're finding this time of

year particularly challenging, remember that a variety of wellness

resources are available to members on our website HERE. §

We have completed all site visits and TPA luncheons. If you have any TPA-related
questions, please don't hesitate to reach out—I'm here to support you. During our visits,
we encouraged members to complete the Provincial survey, which is now closed. Keep an
eye out for a local bargaining survey early in the new year.

Are you a newer member of OSSTF District 15? If so, please explore the resources for
new members HERE §

Are you interested in attending AMPA 2026?

(Annual Meeting of the Provincial Assembly)

The Provincial Assembly is the supreme legislative body of OSSTF/FEESOQ. It is responsible
for establishing and amending Federation policies, procedures, bylaws, constitutions, pass
motions, recommend the OSSTF/FEESO budget, and electing the Provincial Executive and
OTF Board of Governors.

You must be a Member of a bargaining unit delegation to attend AMPA.
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The importance
of reading your

C9.1 Sick Leave/Short Term Leave and Disability
Plan (STLDP) (Central Terms)

to work:
C9.1 g. Substantiating Sick Leave/STLDP:

Disability Plan).
Return to Work Assessment: The Board may require information to assess whether an
employee is able to return to work and perform the essential duties of their position.
This required information must include the employee’s limitations, restrictions, and
disability-related needs to assess workplace accommodation as necessary, while omitting
a diagnosis.
This information will be collected using the form provided in Appendix B - Abilities Form
If the employee's medical practitioner indicates on the form that the employee is totally
disabled from work, the Board will not inquire further about the employee’s abilities or
restrictions until the next review date indicated on the form, though the Board retains
the ability to seek medical reassessment after a reasonable period of time.
Third-Party Assessments: The employer is responsible for any costs related to
independent third-party medical assessments required by the employer.
No Direct Contact: At no time shall the employer or any of its agents contact the
medical practitioner directly.

L10.03 Medical Documentation

require a medical certificate, if requested, for absences exceeding three consecutive work
days. Documentation may also be required for ongoing absences or attendance
management, with the Employer reimbursing the cost. Access to confidential medical
files is restricted, and release requires written consent

L10.05 The Employer shall notify the member of their right to Federation representation
prior to any return to work meeting.

8] Instagram:@0SSTFd15 @ Facebook:@OSSTFd15

The central terms outline the need for medical
information related to accessing sick leave and returning

The Board may require medical confirmation of illness or
injury to substantiate access to sick leave. If the school
collective agreement? board requests it, the teacher shall provide medical
confirmation to access STLDP (Short-Term Leave and
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https://osstfd15.net/document/osstf-d15-t-ot-collective-agreement
https://docs.google.com/forms/d/e/1FAIpQLSdta_hBz1mKyjPO1B70wIYkxMFqOrzNYxg7seU7CkRKBXoChg/viewform
https://osstfd15.net/document/osstf-d15-t-ot-collective-agreement
https://osstfd15.net/resources/new-teachers-to-dos
https://osstfd15.net/resources/useful-websites
https://forms.gle/zZAHNZKHXrbF5GeR9
https://osstfd15.net/resources/useful-websites
https://osstfd15.net/resources/new-teachers-to-dos
http://osstfd15.net/
https://forms.gle/zZAHNZKHXrbF5GeR9
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Survey ~ Do you know your Branch reps? G Fill out to Win |

Branch President Coll.ectlve Bargalnlng. Health & Safety Tieee /v’vdém
Committee Representative Representative

WINNER! [ Position Available - Full Time Release
LCVI ~100% completion rate! &
OSSTF/FEESO

YOUR CONTRACT

District 15 T/OT
JOB POSTING

FEDERATION OFFICER

Full Description
O HERE

Closing Date:
CONGRATULATIONS! Friday Ng\ilgl?zoggat 4pm

Heqlth & Safety
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Violence Includes The Ministry of Educat.og

Threats Employer Duty Labour requires S 1 a threat or act of violence

. Employers are us e Fl e . from a student, it
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encompasses any reasonable precaution Remember: near

. to protect staff and o . misses and attempts
physical force, threats, . Reporting Reporting should be reported
or attempts to harm, students from potential A A P
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tha sl amvifemmE p HR4208 Incident/Accident/Injury Reporting and Investigation Procedure

v . o ey Ty The Injury Investigation Follow-up Report must be
by I‘ i A A completed within five (5) business days of the
employee's initial report

Most often, when there is

UNDERSTANDING
THE RIGHT
@ T0 REFUSE E

UNSAFE Workplace

Violence in
bl School Boards

SAFE AT S{HOOL

Buildiﬁé Safer School
Communities

www.tldsb. ebasefm com
REPORTING VIOLENCE AND INJURIES

YOU have o LEGAL abligation to repart viclence, whather it against yourself, a student or ancther person.



https://forms.gle/wgB5faxYk1dAwGZe9
https://www.ontario.ca/document/workplace-violence-school-boards-guide-law
https://www.osstf.on.ca/-/media/Provincial/Documents/Publications/research-studies/reports/en-safe_at_school-policy_paper.ashx?la=en-CA
https://osstfd15.net/document/reporting-violence-and-injuries
https://osstfd15.net/document/right-to_refuse
https://osstfd15.net/document/reporting-violence-and-injuries
https://osstfd15.net/document/reporting-violence-and-injuries
https://osstfd15.net/document/reporting-violence-and-injuries
https://forms.gle/U8hnSpykBKkY2RYc6
https://osstfd15.net/document/federation-officer-posting-jan-2026-june-2027
https://osstfd15.net/document/right-to_refuse
https://www.ontario.ca/document/workplace-violence-school-boards-guide-law
https://www.osstf.on.ca/-/media/Provincial/Documents/Publications/research-studies/reports/en-safe_at_school-policy_paper.ashx?la=en-CA
https://osstfd15.net/document/federation-officer-posting-jan-2026-june-2027
mailto:info@osstfd15.net

